


Additionally Relevant Policies

The following University policies may also play into the execution of the Pregnant Workers
Policy:

1  Accommodations for Persons with Disabilities
o Form
Family Medical Leave Act
Short Term Disability
Nondiscrimination Policy
Interim Sex & Gender Based Harassment Policy & Resolution Process — for complaints
prior to August 1, 2024
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/faculty-staff/hr/Accommodations-for-Persons-with-Disabilities-Revised-121123.pdf
https://udmercy0.sharepoint.com/:w:/s/OfficeofHumanResources9/EeO0o4C7xGBCuFn5YhDij_gBOjYREs4Ibkm5ZYNU7f1CXQ?e=D3bAzK
/faculty-staff/hr/files/Family_and_Medical_Leave_Act_Revised_06012017.pdf
/faculty-staff/hr/files/Short%20Term%20Disability%20Policy%20-%20Revised%2003142018.pdf
/current-students/oeo/_files/Nondiscrimination_Policy.pdf
/academics/academic-affairs/Interim-Sexual-Gender-Harassment-Policy-and-Resolution-Process.pdf

