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Short Term Disability Policy

The University will provide a Short Term Disability Benefit at no cost to all full time and

modified full time employees, whichisto EH XWLOL]JHG LQ WKH HYHQW RI DQ HP
injury and/or disability. A Short Term Disability Leave is defined as absences of more than

five (5) consecutive workdays. For purposes of eligibility for compensation during leave, any

two periods of disability caused by the same or a related injury or sickness are considered a

single period of disability if they are separated by fewer than three (3) months. Short Term

Disability benefits are available to all eligible employees upon completion of their

probationary period. Short term disability will be granted and benefits paid upon approval

by the insurance carrier. A claim can be establishedby SKRQH RU E\ DFFHVVLQJ WKH F
website. See Disability Plan for more information. Employees will also be required to

submit verification from their physician that they are capable of returning to work at the

conclusion of a disability leave. This verification must be presented to the Human Resources

Department before they will be allowed to return to work.

Upon approval from the insurance carrier, administrative employees who are absent more
than five (5) consecutive workdays will begin to receive Short Term Disability benefits
effective the sixth day of disability. Disability benefit is valued at 100% pay for one month
(4 weeks) for each year of full-time service. All remaining months of short-term disability
will be paid at 70%. During the elimination period accruals must be used for pay. Accruals
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http://www.udmercy.edu/faculty-staff/hr/benefits/index.php



