
Remote/Hybrid Work Policy for On-Campus Personnel 
 
The University of Detroit Mercy is student-centered, with mostly in-person education.  The following 
allows employees to work remote for all or part of their workweek. Detroit Mercy considers 
remote/hybrid work a viable, flexible option when both the employee and the position are suited to 
such an arrangement. This policy addresses regular remote/hybrid work arrangements, not occasional 
instances, such as working from home for a day or two due to inclement weather or other temporary 
circumstances with supervisory permission. The ability to work remotely is a privilege, not an 
entitlement, and is granted at the sole discretion of Detroit Mercy. The compensation, benefits, work 



 
Minimum Eligibility 
The completion of the 90-day probationary period.i  
Absence of active disciplinary actions. 
Employees with health and/or disability conditions requiring accommodations must follow the 
process described in the Human Resources Policies and Procedures webpage.  
  
Ineligibility 
Employees required to travel as a function of their regular duties. 
Not applicable for 

https://www.udmercy.edu/faculty-staff/hr/files/Remote_Hybrid_Request_and_Checklist.pdf
https://www.udmercy.edu/faculty-staff/hr/files/Remote_Hybrid_Request_and_Checklist.pdf

